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The Mekong River c~mmr 
· .. The Mekong -River ·r.nomm,i<totll"'nt :~~tab!i'sbed :. by ttie: 1,995 . Agree~E?nt .on CoM 

· operatio_n, for . the Sustainable·· IDelvei!OOI'l1elnt of 'the · Mekong .River Basin ;- bet'o#ei:m th~ 
governments. of Cambodia, . l~o .. and ·Vfet' Nam. The role of the .. MRC· is to. 
coordinate · an~ ··promote · fields .of' SIJ$tainable ,dev!=!lopment,: . u~ili~ation, . · 
management and conseriatlon . teso.urees of the Mekong River ~asin . . 

The·MRC Secretariat is the l"'n,•r::.tt 

services to the Joint Committee 
' ' . 

VISION -for the Mekong River 
An economically prosperous,;_ --··-"' .. 

.. · ViSION. for ti-)e Mekong .Rive; Glflmn~uu!UOin: 
A world etas~. _financially · 
eountries to. achiev~ the basin 

l~n\lil'l"'nm~nt•t:afl\1 sound Mekong Rhter. Basin . ; . . . . 

_:River. Baslrr Organisation se·Ning the Mekong · . . -, . . . . . . . . 

· .. ·. 
MISSION ofthe Mekong ·River nn•rnmll~~tnnl 
To promote and coordinate ' ,...,,.,., .. ,IJIH m~nJ:lli1AI'riA a"'~ .development of wate( and related 
resources for the countries' the·Pe9Pie's well-being_· · ·. . · · : • · . · · 

MRcs.values .. · · 
· · Integrity · . • 

Transparency 
~utual respect 

- Professionalism 
AcCQuntabiliW 

-. Results orientation 
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ton Director .l!lnd technical advice ·of the · 
s the foliowlng duties: . ' . . 

• Support and coordinate all stakeh lder engagemenf ~ftorts of the MRC,' . 
particularly in ·basin plan ng and IT)a agert~'Etnf proeesses, to ensure that theSe 
processes are. participat ry · and th ·stakeholder eng~gement activities are 
professionally executed ~ d In line wft the MRC'~ overall strategy; 

• C~nduct and .support stak holder anal sis· for~ll MRC's activities as necessary; · 
• Develop, update a·nd lmpletfleht , ·the 'MRC , strategy on stakeholder 

.. engagement/participation Including a ·coneapt .and work plan for the regional 
stakeholder platform in I e with th Basin Development Strategy arid MRC 
Strategic Plan in consults on with the hief Stta~egy and Partnership Officer; . 

• Elaborate. monitor and i plement pr toc01 matters and arrangements at MRC 
stakeholder meetings, in operation 'lth the Governance Support Officer; 

• Prepare . and 90.ordlnate st~kehold me~tln'gs such as preparing briefing 
notes/presentations. ag das and ~nncitated agendas, compiling meeting 
docum~ntatlon , ·preparing rid coordin ·ting correspondence, general oversight of 
the meetings back offic ; quality c ntroi' . of reproduction and distribution of 
documents, minutes and ports; · 

• Establish indicators of m nitoring an . evaluation and information tools such as 
the stakehOlder database and thEi sta eho.lde·r meetings preparations guidelines, 
in cooperation with the M E Speclalls ; . 

• Work with communlcatio officers on public:oommunication related. activities for 
and during stakeholder m etlngs; 

• Support the preparation nd ·ho.ldlng of international and regional conferences 
and·forums organised by RC'; . · 

·. • Support copy .. editing of RC's co munication products related to · technical 
issues for dissemination rposes, in Jose collaboration with the CommunicatiOn 
Officers at OCEO; 

• Ensure that relevant k · 
. available in a .timely man 

• Work with all dlvislon·s t 
disseminate to relevant s 
and the Chief S~rategy a Partne·rshl Officer; 

• Perform other relevant ta ks as requir d. 

s· not require any formal supervisory 
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