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Announceraent:of the Royal Irdgation Departrent
Administrative-Intent of the Royal imigation Department.
Towards the Government Agasicy with-Good Governance and Transparency

lvasvasguiwisnsuvadssnay Feimunseninuagiarmdrdaioady
natesfusarinugsaunamelanialg Swetismmmaunniniiunsimsnudeniudeded
qeinammdnsyanfiva atnalusdla asanaeuld wieuduiaey Weadvarundaduliundeny
Tnonsuvavsenan diw

adat q& .

mm

(;,,n

G mmmﬁmﬁﬁuwmw uavednhm Wrmmausymajgmadu
osnvilisdle il § saliusmmsanmausynmmeuiiAwihfinuasieie

FErAR

‘awmaﬁm q9sn figuoysu sirlisla awnsengiansuld wasUfilawemenaTgiu ngwine

snlisunnsunoy niidlous el

On behalf of chief executive officers of the Royal Irrigation Department with
full awareness of prevention and suppression of govemment corruption, | heraby declare our
intent to administrate the.organization in good govemance, transparency, and. accountability
‘manners: The intent is purposely designed to develop the Royal lrvigation Department
towards the anti-comuption -organization with: good eovermance and tansparency. All
personnel of the Royal imgataon Department shall perform their duties with honesty, good
faith, morality, transpsréncy, and accountabitity in compliance with standards, laws, and
regulations unider following policies.
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Accountability...
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Accountability: to devotedly work with utmost efficiency under taws, regulations,
and standard. methods, to take responsibility for every decision and administration; and to
declare the organization intent to gain public confidence in the administration of the

organization.
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Conruption-Free Perdormance: to work honestly and faithfully without using
duty positions-for seeking.outside ‘benefits and 10 abide by ethics, miorality, and values of the
organization. .
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:meggity Culture: 10 -astablish the integrit&y" culture for anti-corruption and to
decisively implement.any measures for punishment on.corrupt personnel.
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Work integrity. to strictly conduct all works in accordance withy manuat-standards, laws,
and regulations, to- systermatically administrate human resources with monality and ethics, and to
manage any ofganization budgets with transparency and accountability.
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