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PR g ,‘:," s . N ey NS VG
B eI Y Otfice.of the Secreiariol In Phinam Penh (OSP] ~ * Office of the Sacratariat in Vientione (HRNEOGIR S
- M C. 576 Nationol Road, #2, Chak Angre Krom, Office of the Chief Executive Officer
s PO Box 623, Phnom Penh, Cambodiz . ;!:;gﬂ:gm ':;od; Lao P WO
S . D {i . i - .l :
Tel, (8<5-237;425 353, Fax (855231425363 Tel 1556 2!)2632:;‘3 m:ax :85521;263 éﬂﬂ s8 eaﬁu f 2
RSN r‘ft;:"" ?‘t" P el Lo Wﬁ‘ﬁ. u. ,m .......
: ﬁ Q9 HA bﬁ’i’b
, R o FACSIMILE AL
REF FAX NO: MK- OSV 189/13 ‘ ‘ Date: 12 August &
To: Facsimile No.: 662-298 6605 - . Number of page(s): 11
*L o Baugkok, 'lhsuland : _ m . (mcludmg tius page) - A —
s e - ' : ——— mﬂ’m‘mmmse}uuﬂ%
Dear Sir, i -
it L B, bigh
* Subject: Vacancy announcement for Ju'hidr Riparian RrofessiOnia‘ls 'e Batch 10 o o "
A orenet .
The MRC Secretariat would like to- forward to you the vacancy announcement and the job.
description of the Junior Rxparlan Professional - Batch 10. The vacancy announcement will soon »
‘be advertised in The Nations newspaper. In order to dccess a larger pool of candidates, the. =
Sccretariat will post the vacancy on well-known national job-listing websites including
. www jobsdb.com . www jobthai.com and MRCS'Recruitment Channels Network. We would be
grateful if you could wxdely and actively dlstnbuta thls vacancy 1o relevam mmlstnes and line
‘agencies.
The closing date for all applications is 18 October 2013. We would apprecxatc it if you could’ .
" keep the MRCS informeéd of the applications recéived. It would be useful if officers from the
TNMC and MRCS could jointly conduct the selection process. We expect that the selection will
be. completed within' 2013 enabling the sclected IRPs to start their assignments in mid-- -
November 2013 and fully participate in the training programme.
Thank jrou i“of yourcommuedsupporl o o
d 9:,/;{ 00 LSSV o Yourssineercly,
(N Jm‘b*mﬂ B S
o * " Hans Guuman :
W\( @ [t Q\ﬂ o Chief Executive Officer S
(‘mﬂ%vﬁ ﬁ“wslwqaa) . " Mekong River Commission Secretanat A
\ snaeduf x}aﬁ” QEE ‘ -
Permanent Secre; s o
Ministry m@&ﬁ%esources and Environment
* Vice-Chairman of Thai National Mekong Committee -
Mecmber of the MRC Joint Committee for Thailand
~ Chairman of the MRC Joint Committee for 2012-2013 -
That National Mckong Committec’
- Department of Water Resources . ' o
o ‘ 180/3 Rama 6 Road. Soa Phtbul Watana Bu:!dmg, Phayathal Bangkok 10400 Thatland
des  DeHP Gmhw&w Lo
Wosnnenalia R
C L RPanY
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_ should include (i) a cover letter outlining clear

. website at hifpAwww.nircmekong.o

-

A
Mekong Rivér Commission

The roleof MRC Isto promote and ooordmate sustainable management and development af water and
- related resources for the countries’ mutual benefit and the people s well-being.

* The MRC Secretariat is now recmtmg.highly qualified candsdates for the position of

JUNIOR RIPARIAN PROFESSIONALS (JRP)
3 positions from each Member Country

The JRP positions are funded by the JRP F’rc;ecﬁ under the integrated Capaclty Bullding Programme
(ICBP). The selected candidates will have opportunities to undertake an English ianguage training course,
generat management and related integrated water resources management courses (which might take 2 to
3 months}, and on-the-job training with the MRC programmes for § months. - The location will be at the
offices of the MRC Secretariat in Phnom Penh, Cambodia, or in Vientiane, Lao PDR depending on the on-

the-job training (OJT) proposal. Subject to availability of funding, work requirements and learning objective,
JRPs might have the opportunity to participate in training courses which might require travelii ng within the '

MRC member countries. o o _ ,
Targeted candidates are riparian nationals who are under 35 years from:
" a  The four National Mekong Committees and line Ministries

b. Public universities and training institutes in the riparian countdes; and ‘
- ¢. Tributary river basin organizations {RBO) or provmcialtsub-area erganlzauons related. to the

Mekong River.

resources management or related disciplines and must be proficient in English.

- For. more  information of .the training - programme, .the JRP project, and procedures for applmtson

interested candidates are encouraged to v:srt the MRC webs:te at:

Only nationals from Cambodia. Lao PDR, Thailand and Viet Nam are ellglble to apply. The appﬂcat:on
position; (/i) a detailéd CV; (i) the JRP Apphcaﬁon Form; (iv) the on-the-job training proposal; and

. (v} a copy of passport which must be valid for more than six months, The application should be sent

to the National- Mekong Committee in the applicant's home muntryr ‘Women are encauraged to a;xply Only
short-listed candidates will be notified. )

. These national -riparian should also have a Master degree or Bachelor Degree dn integrated water

the candidste meets the requirements of the L

The OJT Proposal is a compulsory part of the applicauon Without this document the application is
considered incomplete and will not be eligible for short-hshng The temp!ate is available at the MRC .
ki 1 )2 .

vacancy announcement

B ‘Aﬂ short-nsted csndrdates are requa'ed to take the Eng!rsh screemng test and partrcipate m an mtenriew

Closing date for applications: 18 October 20 3, 4. 30pm

 MRC is an equal, opportumty employer Please send your applicatron to the natronal Mekong Committee in
your oountry wrth the fol!owcng addresses .

Cambodia Naﬁonal Mekaong Comm:ttee

~ P.O.Box 623, 364 Monivong Bvd., -
Sangkat Phsar Doerm Thkouv, Khan Chamkar

Mon, Phnom Penh, Cambodia

- Tel. (855-23) 216 514.. Fax. (855-23) 218 506

E-mall: ou sophanna@cnme.gov.kh

‘Thai National Mekong Committoe

Department of Water Resources

. 180/3 Rama 6 'Road, Sol Phibul Watana Bulldmg

Phayathai, Bangkok 10400 Thailand -
Tel. (66-2) 271 6165, 271 6620

. Fax. (66-2) 298 6605
" E-mail: ;__mc@dwr mail, qo th

Laoi National Mek.ong Comrﬁlttee '
Prime Minister's Office, Vientiane, Lao PDR

Tel. (856-21) 260 981-3 'Fax, (856-21) 260 984

E-mail: Inme. mekong@gmar! com

Viet Nam National Mekong Commlttea
23 Hang Tre, Ha Noi, Viet Nam , :
Tel. (B4-4) 8254785 Fax. (84-4) 825 6920
E-mail: vnme.personnel@omail.com: =

A MENN TSNS —
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* Guidelines for JRP’s On-the-Job Training Project (OJTP)
(To be attached with the JRP Application) . - -

The starting point for the On-the-Job Training Project of each JRP will be the OJT ‘
~ proposal submitted by each JRP along with thejr application to join the project. The .

MRCS advertises a list of the available on-the-job project assignments with the
" MRCS programmes when the opportunities for each Batch of JRPs are advertised.
Interested candidates should review the list of projects carefully and conduct detailed

- research on the MRC website www.mremekong.org to develop a clear understanding .

of the work of the various Programmes and Sections of the MRC. Having decided on

“the most interesting and the most suitable OJT project, each candidate will prepare a

short concept note to describe that project that s/he wants to carry throughout during

‘the period of JRP assignment at the MRC Secretariat. The congept note should

emphasize on what skills, knowledge and hands-on experience you want to gain from

* the JRP Project and how you would apply them back at your organization. During the
~ first two months of the project, you will have ample opportunity to further develop

your plan of action with technical assistance from the Project Team. -

Outline for JRP's OJT project proposal
- Background information (Maximum 1 page) -
« Your name, position, organization and country

e Please inform us briefly about the type, history, vision,. mnssxon, goal, leadership, .

‘management, personnel. financial resources. ete. of your organization.

s  Who are the clients of your orgamzauon" What about the services provnded o

them? .

e Please describe briefly ‘your position, tasks, respons:bllmes, avallable resources. |

your Spcuf' ¢ experiences and qualifications, etc.?

OJT ~ Project Proposal (Plan of ~ Action -~ Maximum 2 - bagcs)‘ S
Please Identify your fi first choicc OJT Projcct from the list o!‘ Projccts Advcrtised ,

by MRCS ‘
The Topics to Cmrer in Your Proposal Are:

« Brief description of how the project would be undertaken during your

* participation in the JRP assi gnment.

o Please ‘indicate how your current skills and expencnce will contnbute to the -

selected OJT project

. e List down specific skills, Lnowledge and hand-on experience you want. to have ,‘

during your participation in the JRP assignment.

»  Describe how you would apply what you iearned when you return to your homc :

orgamzauon

3/41
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Mekong River cammission

Office of the Seuatarisk in Phnom Pank {QsP} Oﬁl« of the Secestariat in Vientiane {OSV},

" 576 Notonal Road, #%, Chok Angre Krom, " Office of e Chilef Exeastive Officer -
P O, Box 623, Phnom Penh, Cambodia 184 Fa Ngoum Road,
Tel (855-233425 353, Pax {855«23325 363 2.0, Box 6101, Vientiane, Lao PDR

-Tel: (B56-21) 263 263. Fax: {(§56-21) 263 264
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JOB PESCRIPTION

Intcgratcd Capacity Building Programme (ICBP)
Junior Riparian Professional W{RP) Pro;ect

- Title: - - Junior Riparian Professional (JRP)
~ DPuty station; MRC Secretariat (Vientiang, Lao PDR and Phnom Penh, Cambodxa)
‘ Rebérﬁngﬁt"o:” o ~ JRP Project Manager and supcrvxsor for on—thc-;ob-trammg (OIT)

Temative Duration: ~ Approximately 3 month training on different IWRM related dusc«plmcs and'
o ‘ English skslls and 6 months on—the—;ob training, o

1. Background - ) : ~ :
The Mekong River Commission (MRC) was established by the 1995 Agreement on Co-operationfor the

" Sustainable Development of the Mekong River Basin, between the governments of Cambiodia, Lao PDR, -
Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To promote and
coordinate sustainable management and development of water and related resources for the countries’
“mutual benefit and the people’s well being by implementing strategic pregrammcs and activities and
providing scientific information and policy advice.” v

Sm:ngthenmg capacity for young professionals from the Lower Mekong Basm in areas rciated to IWRM
_ is one of the key components of the MRC Imcgratcd Capacmr Bmldmg Programme (ICBP). Over 150
npanan officials have participated in the scheme since its inception. the majority of whom are still
serving their govemmcnts and regonal orgamzancns in the areas of Mekong developmcm and
- - cooperation. - : A : ; o o

2 ' Objectfve ‘

The pro_;ect aims to stamuiatc the sustamabic dcvelopmcm of' the natural cconomic. and soclal potcnnais '
“of the Mekong basin by: : .

- Raising the level of competence of young rtparxan professwna!s mvotvcd in the dcvelopmem of
" Mckong River Basin in care international river basin competencics; and :

- Buxldmg up capacity of young academics and rhembers of wributary river basm orgamzadons in
" MRC member countries to cnable them to replicate the training modules basin-wide, :

’I‘mmiag Actwities on IWRM and re.'a:ed d:sc:plmes ‘
Selected JRP will have the nght to take part in the dlf‘ferent trammg courses organized by the JRP
Pro;ect ‘Different training coyrses i.e. English skills, project cycle rmanagement, strategic ‘planning,

Project Cycle Management, facilitation, communication, integrated water resource management, Gender,
- Leadership etc. These training courses once planned, selected JRPs will be mf'ormad for preparauou

JRP On-the-Job Training (OJ T) at the MRC Secretariat

g
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/4 the overall’ supervzs:on of the- 4RP Projcct Manager and the direct supervision of‘ the
L supervasar (to be assigned), the JRP will undertake -an-on-the-job assignment to continuously work

increasing his/her knowledge and skills and expand the uetwork of IWRM with oollwgues and

stakeholdcrs

The on-1he-_|ob phase isa pmcucal assxgnment for each JRP © work on throughout the who e JRP

-assignment. The duratlon of the ass:gnmcnt is 6. months.
On!we UNESCO IHE mfinmg course on lmegmterl Rlver Basm Manaaemenl

In addilion to the above standard courses, cach JRP will have the option o undcrtakc an on-line course

- on Integrated River Basin Management or related subjects provided by UNESCO ~ IHE during their

assignment. Duting JRP Phase II the on-line course proved quite demanding for a pumber of the JRPs
and hcnce the decision was madc to_provide it as an optional rather than compulsory course.

A ﬁer rfre JRP A twgnmem

‘A JIRP Alumni will be cstablished to retain links w:th JRPs who have complctcd the programmc and to
provide a support mechanism as they .establish their careers .in IWRM and. as.they apply the IWRM
knowledge and skills at their orxgmatmg arganizations, :

3 Scope of authority

- Level of problem solving requ:red. Problem solvmg for thf: JRP wtll ref‘cr to thc OJT
‘supervisor and JRP Project Manager

- Level and type of communication r:equlred' Commumcatxons wnhm the project and
- throughout the whole project line and with other MRC work programmes - and external

organization need to follow the MRC procedures

4. Cnmpefence requiremem

.~ Core Values: Integrity, professionalism and rcSpect for diversity.
- Core Competencies: Communication. tcamwork, planming and orgam?mg, accoumablllty.
- creativity, client orxemauon. commltmem to commuous Ieammg, and technologicai awareness

' 5 Pasr-specg"c reqn}remem" '
..+ All participants require a Bachclor or Master degrec m IWRM related fields or equivalent '

training and/or work experience. Somc of the water resource professionals may not be master

degree holders but have worked in MRC-related institutions for several years and have strong

“interest to gain a deeper I WRM knowledge, skills and experience to strmgthcn thczr career. They B

should be given opportunity to apply for the JRP posts.

-~ = At least 2 years of practical ewcpersence in integrated water resource management. -and relatcdf :

ficlds;

~ . Only pationals of Cambodla, Lao PDR, Thailand and Viet Nam am eligibtc to apply. Age of )

; 35 years old or below;
- Very good command of English skills (reading, wmmg,, speaking, listening and undersianding) is’

-essential"as the training activities as well as the on-the-job training scheme will be conducted in -

English:

- Every applicant must take a standard test provided by an mdcpcndcm Enghsh testing center and Y

must achieve a minimum score equivalent to IELTS 4.5;

- Compcetent in using MS Office software: MicrosoRi Word. Excel, PowerPo:m. Knowledgc of -

' “otifer software used in the area of water work is a phus; :
- Good mter-persoaal and communication skills ~ the abihty to work- mdependemly as wcll
C team spmt and actwe participation at the trammg activities is desntable -

6 Signatures

<

!‘H, |



 Incumbent: : ‘ - Date: ___

JRP Project Manager:  _ Lol Daer

Brief information on remuuneration

1. During the period a1 the MRC Secretariat, the JRPs remuneration package, subject fo change,
© includes (i) momhly net base training allowance exempt from tax by Laos and Cambodia
authorities, at U r month: (1) Annual leave of two and a half days per month; (iif)
Contribution of MRC 10 Health and Accident msurances, (iv) other ent:tlements sick !eave ,
maternity leave etc. .

Non-residcm JR Ps rccc.i»ve an additional (i) lump sum of US$ 300.00 pér month as a subsidy of living
abroad; (i) Travel expenses on assignment and upon completion of JRP assignment A

b/




