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,Building Programme: ICBP) ,hun~1\JLaeu1fifl1'l'flw~n'l''l'2J16m'l'LLlh111eu~ (M~kongRiver . 
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REF FAX NO: MK- OSV 189/13 Date: 12 August 
To: Facsimile No.: 662-2986605 Number of page(s): II 

, 	 ....n .._._....__ ... __.. .,.._. 

OffICe of thlt S.-to.iat III VRmllan.lWJ** 

II 

~ I: 
" 

Ttl. (K5S-23/42S 153. ra.«.(1I5S-23J425.:l61 	 P O,BnlC oWL. \!i(!ftI",ne.laoP !t .1:....."'(". 'h. ," 
Tel 18$6.21 )263 263 ru. (SS .2112612~ilwn''il4nD1JfI 2 

.1,. : .., ,',:" • ,'. :"", ~~ ~,.:\ "';. . • , , •. I'~,'"_,,t!!I,l:.," ;.&\Q,.,..91,0, " . 

I. , .' '. Bangkok, Thailand 	 . (including this page) L: _.__...... _·.... m ••• ••• -_. •••• ._. ' -..- -- --_..-.- • -- ­---.--- ­

Dear Sir. 

Subject: Vacancy announcement for JuniorlUparian ~rofessloD:als- Batch J0 

..
-tr01 (IIf'l1'nj1J1hl". 

\mIfui4~_... 
'l'uif .~--rJ~~~t. 
nft1.....~~.L... 

TheMRC Secretariat would like to forward to you the vacancy announcemenl and thejob 
description ofthe Junior Riparian Professional- Batcb 10. The vacancy 811nouncement will soon 
be adver:tised in The Nations ni!\vspaper. In order to access a larger poo' of candidates. the. 
Secretariat will post the vacancy 'on well-known, national job·Jisting wcbsites including 
www.jobsdb.com .www.jobti}aLc.Qmand MR.CS·R.ecrui~enl Channels Network. We would be . 
grateful if you CQu'ld widely and actively distribute this vacancy to relevant ministries and line 
. agencies. 

The closing date for aU applicatiOns is 18 October 20n.We would appreciate it if you could 
" keep the MRCS iriformed of the applications received. It would be useful if officers frant the 

TNMCand MRCS could jointly.conduct the selection prQCess. We e~pect that the selection will 
be. completed wi'thjll 2-013 enabling the selected JR.PSIO start ·their ass-ignments· in mid- . 
November fO 13 and fully participate in the training programme. 

Thank you for your continued support. 

Yours sincerely, r{tVL(aJ() ~~W ~,. 
(;iJJ.Il\~\)'10"<) .,~.~ 

Hans GuttmanW;S (fr I t Pf\~ Chief Executive Officer 
(U'le.ue.."m't'i'5L't'i'\JaJ> Mekong River Commissio'nSecretatiat . 

. -W~tl5u~\Jih)il'l1'lf01~l'VlU~. . , 

Penuanenf..Secremrv tl1n'nh 

Ministry mwl'fiUklWesources and Environment 

Vicc;..Chairman ofThai National Mekong Committee 

Member of the MRCJoint Committee for Th~iJand 


Chairman ofthe MRC JOint Committeetbr 2012·2013· 

Thai National Mekong Committee· 

Department of Water. Resources . . . ' . , ' 

J80/3 Rama 6 Road. Soi Phibul \Vatana Bundingt PhayathaL Bangkok 10400 Thailand 
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Mekong River ConrnrissilJn 

rhe role ofMRC Is to promote and coordinate sustainable m~nagemel'lt .and development (lfwater and 
related resources fer the ~ouotries' mutual benefit and the people's well~belng. 

The MRC secretariat is now recruiting. highly qualified candidates for the position of 

JUNIOR RIPARIAN PROFESSIONALS (JRP) 
. -., . 

3 positions from each Member Country 

The JRP positions are funded by the .JRPPr~ under 'the Int~rated Capacity BUlldiog Programme 
(ICeP), The selected caQdidates will have opportunities to undertake an English language training course, 
general management lind related integrated water resources management courses (whlch might ta~e~ to 
3 months). and on-th~job trainlog WIth the tARC programmes for 6 months. The location will be at the 
offices of the MRC Secretarfat in Phnom Penh. Cambodia, or in Vient~ne, Lao PDR depending Qn the on­
th~Job trainlng(OJT) prop.osal. Subject to avallability·offunding, work requirements· and learning objective. 
JRPs might have tile opportunity to participate In training courses which might require travelling within the 
MRC member countries. 

Targeted candidates are riparian nationals who are under 35 years from: 

a. 	 The four NatlQnai Mekong Committees apd line Ministries 
b. 	 Public universities and training institutes in the riparian countries; and 
C, 	 Tributary river basin organIZations (RBO)or provinciallsub-area organizations related to the 

Mekong River. 

Theseriational . riparian should· also have a Master degree or Bachelor Degree in Integrated. water 
resources management or related disciplines and must be proficient in English . 

. For more information of the training programme,. the JRPproject, and procedures for application, 

interested candidates are el'lcouragec;fto visit the MRC website at: 


fltto:llwww, mrcmekong,orqlwork/ng~with-mrc/lUnior-ripa'ian-professionalsl 

O.,Iy nationals from Cambodia, Lao POR, Thailand and Viet N~m are eligible to apply. The application 
·should include (I) aeover tett~r. outlining. cl~arly how the candidate meets tbe reguiremeotso.f the 
positionj (il) a detailed CV; (IO) ",e JRP Application Form; (iv) the on-the-job training proposal; and 

. (v) a (:0PY ofpassport which -must 'be valid for more than six months. The 8p'pUcation should be sent 

to the NationatMekong Committee in the applicant's home~ntry.Women are encouraged to apply: Only 

short-listed candidates will be notified. 


The <NT PropOsal is a compulsory part of the -application, 1/Vithout· this . document the. ,ppli6ation . is 
considered incomplete and will n01 be eligible for short-listing. The template Is aVailable at (he MRC 
website at hUp:lIwww.m,cmekong.orglworking-wilh~mrcliun/or"";pE!lfan·D,ofession81s1how-tCJ,.almlYL - JRP . 
vacancy announcement 
All short-listed candidates are required to take the English screening test and partiCipate in an interview. 

ClOSing date for applications: 1 P October 2013, 4.30pm 

. MRC is an equal opportunity e01p1o~r, Please send yotlr application to the national· Mekong COmmittee in 
your country with the follOWing addresses: . . 

Cambodia National Mekong Committee Lao National Mekong CommIttee 

P.O.Box 623. 3S4Mollivong Blvd., Prime Minister's Office, Vientiane, Lao PDR 

Sangkat Phsar Doerm Tl1kouv, Khan Chamkar Tel. (856-211260 981~3Fax. (856-21) 260 984 

Mon, Phnom Penh, Cambodia E-mail: lomc.rnekong@gmail.com 


. Tel. (8SS·23) 216 51,4. Fax. (8S5-23) 218 506 
E-mail: .ousophanna@cnmc.gov.kh 

Thai National Mekong Committee Viet t:'amNational Mekong Committee 

Department of Water Resources 23 Hang Tre, Ha Noi. Viet Nam . 

180/3 Rama S'Road, Sol Phlbul Watana Building 
 Tel. (84-4) 825:4185 Fax. (84-4)8256929

Phayathai, Bangkok 10400 Thailand E-mail:vnmc.personnel@gmail.com . 

Tel. (66-2) 2716165: 2716620 


~ Fax. «(lS-2) 2986605 

I E-mail: m.mQ@gwr.mail.gQ.tb. 

! 	 IIJ 

I 

mailto:m.mQ@gwr.mail.gQ.tb
mailto:E-mail:vnmc.personnel@gmail.com
mailto:ousophanna@cnmc.gov
mailto:lomc.rnekong@gmail.com
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Guidelines for JRP's On-the-Job Training Project (OJTP) 
, 	 ' 

(To be a,ttached with the JRP A.pplication) 

The starting point for. the On-thc-lob Training Project of each JRP will· be the orr 
proposal submitt~dby each JRP alprtg, withthejrapplication to join the .proJect. The 
.MR.CS advertises a list of the available on-the·job project assigruncnts with the 
IvfRCS programmes when the opportUnities for each Batch, of .JRPs are advertised. 
Interested candidates should review the list of projects carefulJy and ,conduct detailed 
.research on theMRC ~eb~itcwww,mrcmekong.org'to develop a clear understanding. 
ofthe work of the variolls Programmes and Sections of the MRC.ijaving decided on 
the rylost interesting and t~e most suitable OJT project. each~ndidatewill prepare a 
short concept note to describe that project that slhe wants to carry throughout during 
the period of JRP assignment a\ the; MRC Secr~tariat. The c()nc.ePt ,/tote should 
emphasize on what skills. knowledge and hands.an experience you want to gain from 
the JRP Project and how you would apply them back at you,r organization. During the. 
firSt two months of the project, . you will have ample' opportunity' to' further develop 
YOllr plan ofaction with technical assistance from the Project Team. 

Ou.tline·for JRP·'s OJT project proposal 
Background information (Maximum I page) 
• 	 Your name. position,organization ,and couniry . 
• 	 Please infonn us briefly about the type. bistory, vision. mission, goal. leadership. 

management, personnel. financi{ll resources. etc. ofyour organization. 
• 	 .Who are the clients of your organization? What about the sei'"Vices provided to 

them'! . . ' 
• 	 Please describe briefly your position, tasks, responsibilities, avail~ble resources. 

your specific experiences and qualifications. etc.? .. , ... 

orr Project Proposal (Plan of Action Maximum.2 pages) 

Please Identity your first cholee OJT Project from. the list of Projects Adverttsed 

byMRCS 

The Topics to Cover in Your Proposal Arc: 


• 	 . Brief description of hQw the project would' be undertaken' during your 
participation in tbe JRP assignment. 

.. . Ple~eiridi~te' how your current skills and experience Wm contribute to the 
selected OJ1' proJect. . . 

• 	 List down specific skills. knowledge and hand-on experience you want to have 
during your participation in the JRP aSSignment. . 

• 	 . Descr!be ~bow you wO\.lld appl)' wbat youleamed wheh. yol,l returt;I .to your home' 
organization. . . 

http:hands.an


'. . 

Mekong River Commission 

OR;,_ of (f._ S.Cf4lClriot in PhllOM "."h (OSP) Office'otlh4l S.ectmrtat In Vi,nllane (OSY), 
S.U. HCl1iOllal RoQd. tf'.t, Cbak Anore ICrom. OffICe of'the OIlef !Jce<llllve Offi.:er 
P Q; Box 623.Pitnam.l'cnh.G'amI>o& 184 fo,Hgo\Itn Rood, 
Tel (355-23)425 3S3. F~ {35s-23.)42S 363 p'.O: Bolt 610t. Vicntillfle, LooPDR 

ToI: (8$6-21)263 263. Fa.'C! t85~~I) 263 264 

.JOB PESCR1PTION 

Integrated Capacity BuUding Programme (lCBP) 

Junior RlparianProfessio"al (dRP) Project 


Title: 	 Junior RiP!lIian Professional (lap) 

f)ulY station: 	 M RC Secretarial (Vientiane. Lao PDR and Phnom Penh, Cambodia), 

Reporting to: 	 J'RP Project Manager and supervisor for on-the-job-trainin& (OJT) 

Tentative Duration: 	 Approximately:; month training on different IWRM related disciplines and' 
English skills and 6 months .on~tfle..job· (tailling. 

I.' BlIekground' 

The Mekong RiYer Commission (MRC) was established by the 1995 Agreement Oil Co-operalionIor the 
Sustainable De\'eiopmelJl 0/the Mekong RillerBasilf;, between the ~ovemments of Cambod ia.1;..ao PDR.; 
Thailand and Viet Nam. In accordance with this Agreement. the Mission of MRC is: "To .promote and 
coordinate· sustaioablemanagement ~d development ofwaler ~nd related resources for the countries.' 

. mutual benefit aod the people's well being by implementing strategic programmes and activities and 
providing scientific infonnation and policy advice~" 

Strengthening capacity for young professionals from the Lower Mekong Basin in areas related to IWRM 
is one of the k~y components of the MRC IntegraLcdCapacity Building Programme (ICBP). Over 150' 
ri~ian officials· hav.e participated in the sohemesince its inception. the majority of whom are still 
serving their governments and regional organizations in the areas of Mekong development and 
cooperation.. 

2. Objective 

The project aims lO stimulate the sustainable development oflbe natural. economic. and social.potentials 
ofthe Mekong basin by:' 

Railliog the level of competence of young riparian professionals involved in the development of 
Mekong River Basin in care international river basin competencies; and 

Building up capachy of young academics and )llembersoftribu~ri ...er basin organizations in 
MRCmember countries to enable them to replicate the training modules basin-wide. . . 

Training ItclMlles on lWRMolll/,.el«led disciplines 

Selected JRP will have the pght to take part in the different training courses organized by the JRP 
Project. 'Different training COlJrscs i.e. English skills. project cy<:le rharlagement, strategicplanoing, 
Project C)!clc Management. facilitation, communication, integrated water resource management. Gender •. 

. Leader'$ltip etc~ These uainmg courses once planned, s.elected.JRPs wiUbe infonn~ for preparation 

JRP On-ille.-Job Tl'll/nlllg (OJ1) (Illile MRC Secretarial 



·""7' /' . , ~ ..foder.'he overall' ~pervision of the. JRP Proj...f.i......' • and .~ dh«. supervision of the~j~· . 

/ ,.. supervISOr (to be asslgned). theJRP wtll undertBke an on-the-Job allSlgnment to contmuously work on, 


./ // increasing hislher knowledge and skills and ex.pand the netWork of IWRM with colleagues and 

/ stakeholders. . 

./ 

The oMhe-jop phase is a pracdcal assignment for each JRP .to work on t~rou'ghout the whole JRP 
assignment. The duration or the assignment is6.rnQQJhs. 

Olllllle UNESCO - /JIE Iralning course on Integrakd River Basilt Management 

In addition to the above standard eourses,ca<:h JRP will have the o~tion to undertake an on-line course 
on tnteg,ratedRiver Basin Management or related subjectsprovid~ by UNESCO..,... .1HE durigg ..thelr 
assignment. During JRP Phase II the on-line eou~ proved quite demanding for a number of the IRPs 
an(l hence the d~ision. was mad~to provide it as an optional rather than compulsof>: course. 

After tIre JRP AS.'rignment 

A JRP Alumni will be established to retain links with JRPs who have completed the programme and to 
prcwideasupport mechanism as they ,establish their careers in lW.R.Mand. as. they apply the lWRM 
knQwledge and skills at their originating organizations. . 

J. . Scope of lIlIt/IOrity 

Level of problem solving required: Problem sqlving for the JRP ''''iIl refer to the OJT 
. supervisor :and JRP Project' Manager . . 
Level and type' of communieation required: Communications within the project and 
throughout the whole project line and with other MRC work programmes . andextemal 
organization ne~ to follow the MRC proceduies. 

4. Cnmpetent:,e.reqllirement 

Core Values; Integrity. professionaUsm and respect for diversity . 

Core Competencies:. Communication, teamwork, planning and organlZlI\g, ac:countability. 

creativity. client orientation. commitment t.o continuous learning. and technological awareness. 


S. Post-specific requlremento; 
- All participants {~uire a..B~.cl(lr or M~te,r degree in !WRM~lat~ fieldsQ! equivalent .. 

training and/or work experience. Some of the water resource professionals may not be master 
degree holders but have worked in MRC-related institutions for several years and bilve strong 

. interest to gain a deeper IWRM 'knoWledge, skills and exPerienCe to strengthen their career. They 

. should be given opportunity to apply for the JRP pOsts. 

At least 2 years of practiCal experience in integrated water t'(!SOI.U'Ce Jnanagcmclll,and related 

fields;. . 

Only nation]!ls ()f Cambodia, Lao PDR, Thailand and Viet Narn are ellgibl~ to apply~ Age of 
3S years old or below; , ". . . .... 

Vcrygood command ofEngllsh skiUs (reading. writing. speaking. listening and understanding) is 
essential' as tnetrainmgaetiVitiesaswcll as tile on-the-job training scheme will be conducted in 
English:' . 

Every applicant must take, a standard tcst provided by an independent English testing centetand 
must ach.ievc a minimutn score equivalent to IEI~TS 4.5; '.' ." ' .. 
Competent in using MS Office software: Microsoft Word. Excel, PowerPoint. Knowledge of 

. otbitiOihvarc usetHn the .area ofwater ,York is a plus; '.' '. .... 
Good inter-personal and communication skills - the ability to work independently as well as 
team spidt and active participation at the training. activities is desirable. .... '. 

6. SiglUltures 

(I J) 
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_1___", __I ____Incumbent: 	 Date: 

._1_1____lRP Project Manager: 	 Date: _..__ 

n,.ie/injiJrmlititUl 1m rem'tller.tiOll 

II 	 During the periodsl the. MRC Secn::tariat•.the )Rps remuneration pa~ge. subject .lochongB, 
includes (I) monthly net base training allowance exempt from tax by Laos and Cambodia 
authorities. at USS 800,00 per tnooth; (iO Arutualleave of two and a half days per month; (iii) 
Contributiollof MaC to Health and Accident insurances; (Iv) other entitlements sick leave, 
maternity leave etc. 

Non-resident JRPs receive an additional (I) lump sum or uss 300.00 per month as a subsidy or living 
abroad; (ii) Travel expenses on assigrunenf and upon.completion oflRP assignm!mt 
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